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1World Bank, “Women, Business and the Law 2018,” http://wbl.worldbank.org/en/reports (accessed May 18, 2018).

2 International Labour Organization (ILO), “Meeting of Experts on Violence against Women and Men in the World of Work (3—
6 October 2016),” 2016, http://www.ilo.org/gender/Informationresources/Publications/WCMS 546303/lang--en/index.htm
(accessed May 18, 2018).
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ISR X v, ZhERI R E A CBOR OB K38 2 2 WREEE S B 5,

F0EEES T LOSKMIn A NIE, FEDP O OREIC X 0 BEMBAYICH Y T X 95
LR BIC2, 27T BUMHRICBTIRENCHATAA Y P ~DOXIEEEL D&Y
F228icdd7259, BEIN TV EIFKEEIHIIMANET 7n—F 2 Hwv, #
MEE Ik, Jilik, ik efitEE. X oo RIEDHOEB 2o THEH#EICE DY
THELRRELZG 2, bo L bMGATBORIPCHNTAA Y PICL2EHIN W &
3% WL Lo STNZ6i 5 WREED 5, RiKIF X VIAEHOR I L NTFAAV PO T
PicBitl, RO FEEZBILL., WHEFOSMOSZILK I &, GRET 7 2 A~
BEZIER T 22 LB TX 5,

3 United Nations General Assembly Resolution 48/104 on the Declaration on the Elimination of Violence Against Women, art.
2(b), A/RES/48/104, http://www.un.org/documents/ga/res/48/a48ri04.htm (accessed May 18, 2018); UN Committee on
Discrimination against Women (CEDAW Committee), General Recommendation No. 19, Violence Against Women, (Eleventh
session, 1992), art. 24,
http://tbinternet.ohchr.org/Treaties/CEDAW/Shared%20Documents/1_Global/INT_CEDAW_GEC_3731_E.pdf (accessed May
18, 2018); CEDAW Committee, General recommendation No. 35 on gender-based violence against women, updating general
recommendation No. 19, UN. Doc. CEDAW/C/GC/3s5, July 26, 2017,

http://tbinternet.ohchr.org/ lavouts/treatybodyexternal/Download.aspx?symbolno=CEDAW/C/GC/35&Lang=en (accessed
May 18, 2018); UN Committee on Economic, Social and Cultural Rights, General comment No. 23 (2016) on the right to just
and favourable conditions of work (article 7 of the International Covenant on Economic, Social and Cultural Rights),
http://tbinternet.ohchr.org/ layouts/treatybodyexternal/Download.aspx?symbolno=E%2fC.12%2fGC%2f23&Lang=en
(accessed May 18, 2018); Protocol to the African Charter on Human and Peoples' Rights on the Rights of Women in Africa,
adopted by the 2nd Ordinary Session of the Assembly of the Union, Maputo, September 13, 2000, CAB/LEG/66.6, entered
into force November 25, 2005, art. 13(c); Southern African Development Community Protocol on Gender and Development,
art.22; Inter-American Convention on the Prevention, Punishment and Eradication of Violence Against Women (Belem do
Para)art. 2; Council of Europe Convention on preventing and combating violence against women and domestic violence (the
Istanbul Convention), art. 40; European Council Directive 2004/113/EC, 13 December 2004, art. 4(3), http://eur-
lex.europa.eu/LexUriServ/LexUriServ.do?uri=0]:1:2004:373:0037:0043:EN:PDF (accessed May 18, 2018).
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4See for instance, Human Rights Watch, “Gender-based Violence in the Workplace,” https://www.hrw.org/tag/gender-
based-violence-workplace.

5 See International Labour Organization (ILO), “Report of the Committee of Experts on the Application of Conventions and
Recommendations, (articles 19, 22 and 35 of the Constitution) General Report and observations concerning particular
countries,” General observation, Convention No. 111, 2003, p. 463,
http://www.ilo.org/public/libdoc/ilo/P/09661/09661(2003)1A.pdf (accessed May 18, 2018).
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7 Human Rights Watch, Cultivating Fear: The Vulnerability of Immigrant Farmworkers in the US to Sexual Violence and Sexual
Harassment, May 2012, https://www.hrw.org/report/2012/05/15/cultivating-fear/vulnerability-immigrant-farmworkers-us-
sexual-violence-and-sexual.

8 Human Rights Watch, Embattled: Retaliation against Sexual Assault Survivors in the US Military, May 2015,
https://www.hrw.org/report/2015/05/18/embattled/retaliation-against-sexual-assault-survivors-us-military, Booted: Lack of
Recourse for Wrongfully Discharged US Military Rape Survivors, May 2016,
https://www.hrw.org/report/2016/05/19/booted/lack-recourse-wrongfully-discharged-us-military-rape-survivors.

9 See for example Human Rights Watch, “Work Faster or Get Out”: Labor Rights Abuses in Cambodia’s Garment Industry,
March 2013, https://www.hrw.org/report/2015/03/11/work-faster-or-get-out/labor-rights-abuses-cambodias-garment-
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industry; “Whoever Raises their Head Suffers the Most": Workers’ Rights in Bangladesh’s Garment Factories, April 2015,
https://www.hrw.org/report/2015/04/22/whoever-raises-their-head-suffers-most/workers-rights-bangladeshs-garment.
10 Aruna Kashyap (Human Rights Watch), “Tackling Sexual Harassment in the Garment Industry” commentary, Just-Style,
December 11, 2017, https://www.hrw.org/news/2017/12/11/tackling-sexual-harassment-garment-industry.
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1 Human Rights Watch, “Allegation letter regarding the legal gender recognition procedure in Ukraine, as specified in Order
No. 60 of the Ministry of Health of Ukraine,” April 27, 2015, https://www.hrw.org/news/2015/04/27/allegation-letter-
regarding-legal-gender-recognition-procedure-ukraine-specified.

12For instance, ILO Convention No. 155, article 11 refers to “in the course of or in connection with work,” and the ILO Protocol
of 2002 to Convention No. 155, article 1, notes that the term “occupational accident” covers an occurrence arising not only in
the course of work, but “arising out of” work. The definition proposed for “industrial accidents” in Paragraph 5(a) of ILO
Recommendation No. 121 covers any accidents “regardless of their cause, sustained during working hours”, at “any place
where the worker would not have been except for his employment”. Paragraphs 5(b) and (c) call for the inclusion of
commuting accidents that occur while the worker prepares for work and on the way to and from work.
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13 World Health Organization (WHO), “Global and regional estimates of violence against women, Prevalence and health
effects of intimate partner violence and non-partner sexual violence,” 2013,
http://www.who.int/reproductivehealth/publications/violence/9789241564625/en/ (accessed May 18, 2018).

14 Human Rights Watch, “Armenia: Little Protection, Aid for Domestic Violence Survivors,” January 12, 2018,
https://www.hrw.org/news/2018/01/12/armenia-little-protection-aid-domestic-violence-survivors.
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15 |LO, “Special survey on the application of Convention No. 111 on Discrimination in Employment and Occupation, Report of
the Committee of Experts on the Application of Conventions and Recommendations (articles 19, 22 and 35 of the
Constitution),” 1996, para. 231, http://www.ilo.org/public/libdoc/ilo/P/09661/09661(1996-83-4B).pdf (accessed May 18,
2018).

16 |10, Direct Request (CEACR) - adopted 2016, published 106th ILC session (2017); Discrimination (Employment and
Occupation) Convention, 1958 (No. 111) - Albania (Ratification: 1997),
http://www.ilo.org/dyn/normlex/en/f2p=NORMLEXPUB:13100:0::N0::P13100 COMMENT ID:3301428 (accessed May 18,
2018).
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